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SCOPE  
I. This Policy applies to Ashville Personnel, Ashville Government, and Contract Staff. 

POLICY:  
I. This policy lists the specific political activities legally permitted and prohibited to all classified employees, 

including classified employees on authorized leave of absence from their positions.  Employees are 
encouraged to exercise their constitutional rights to vote. 

PURPOSE:   

I. To determine what staff can do involving political activity. 

PROCEDURE:   
1. Activities Permitted to Classified Employees 

a. Registration and Voting. 
b. Assist in voter registration drives. 
c. Expressing opinions, either orally or in writing. 
d. Voluntary financial contributions to political candidates or organizations. 
e. Circulating petitions on legislation relating to their employment. 
f. Attendance at political rallies.  Employees may attend political rallies that are open to the 

general public. 
g. Nominating petitions.  Employees may sign nominating petitions in support of individuals. 
h. Sign and circulate nominating petitions 
i. Political pictures.  Employees may display political pictures in their homes. 
j. Badges, buttons, stickers, and yard signs.  Employees may display political stickers on their 

private automobiles and homes. 
k. Join and be active members of a political party or club 
l. Campaign for or against referendum questions, constitutional amendments and/or municipal 

ordinances 
m. Campaign for or against candidates in partisan elections 
n. Make campaign speeches for candidates in partisan elections 
o. Distribute campaign literature in partisan elections 
p. Campaign for and hold office in political clubs or parties 
q. Volunteer to work on a partisan political campaign 
r. Participate in any activity not specifically prohibited by law or regulation 
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2. Activities Prohibited to Classified Employees 
a. Participating in a partisan election as a candidate for office. 
b. Declaring candidacy for an elected office which is filled by partisan election. 
c. Circulating official nominating petitions for any candidate. 
d. Holding an elected or appointed office in any political organization. 
e. Accepting appointment to any office normally filled by election. 
f. Campaigning by writing for publications, by distributing political material or by making speeches 

on behalf of a candidate for elective office. 
g. Soliciting, either directly or indirectly, any assessment, contribution, or subscription for any 

party or candidate. 
h. Soliciting the sale of or selling political party tickets, materials or other political matter. 
i. Engaging in activities at the political polls, such as soliciting votes, assisting voters to mark 

ballots, or transporting or helping get out the voters on Election Day. 
j. Acting as recorder, checker, watcher, or challenger for any party or faction. 
k. Engaging in political caucuses. 

 
 
It would be desirable for the attached Poster to be displayed in various areas where Village Employees gather. 
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