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SCOPE  
I. This Policy applies to Ashville Personnel, Ashville Government, and Contract Staff. 

 

POLICY 

I. All employees are required to submit to an employment health screening prior to beginning their first 
day of work, if required by specific Job Description. 

 

PURPOSE:  

I. To determine minimum standards. 

 

PROCEDURE 

I. Current health status will be retained in a separate, locked file with access only by the supervisor on an 
as needed basis.  Such documents may include: 

 Annual health screening. 

 TB screening 

 Immunization history. 

 Documentation of rubella vaccination. 

 Documentation of HBV vaccination.  


